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“Off-the-Job Conduct as a Disciplinary 
Problem,” 23 


I 

Intern Programs 

“State-University Cooperation in Profes- 
sional Training for the Public Service: 
The Case of Texas,” Philip W. Barnes and 
James F. Ray, 140 . 
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tional Dilemma,” William R. Hazard, 130 

“A Proposal for an Integrated Labor Rela- 
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Walls, E. Frank, Jr.—“Public Employment in 
Savannah, Georgia,” 97 

Warner, Kenneth O.—“Put Public Sector 
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